
For your eligible dependent children, the bi-weekly cost 
(regardless of the number of children) is determined by 
the age 6 months to age 20/26 benefit option you select, 
as follows: 

Dependent Children Bi-weekly 
(6 months to age 20/26) Cost 

Benefit 
$ 2,500 $ .36 

5,000 .55 
7,500 .73 

10,000 .92 
All dependent children coverage includes a $1,000 
benefit for each eligible child from 14 days up to 6 months 
of age. A newborn automatically becomes insured at 14 
days of age; if you do not already have dependent 
children coverage at the time of your child's birth, then 
you must apply for dependent children coverage within 30 
days of the birth for that child to continue to be insured 
beyond 30 days of age. 

Bl-WEEKLY PREMIUM RATES 
PER $10,000 OF LIFE INSURANCE 

Age (last birthday Tobacco Non-Tobacco 
as of the User Rate User Rate 

anniversary date) 
Under age 30 $ .66 $ .39 

30-34 .95 .48 
35-39 1.44 .69 
40-44 2.11 .98 
45-49 3.95 1.83 
50-54 6.23 2.95 
55-59 8.61 4.58 
60-64 13.81 8.37 
65-69 18.22 12.31 

70 and Over• 27.36 19.80
'Note: For insureds age 75 and older, the above rates 
are equivalent to per $10,000 of coverage in effect prior to 
age 75. 

EXAMPLE: 

Employee - 33 
(Tobacco User) 
Spouse - 28 
(Non-Tobacco User) 
Three Children 
6 months to age 20/26 

Amount of 
Insurance 
$50,000 

30,000 

2,500 

Bi-weekly 
Cost 
$4.75 

1.17 

.36

Total Bi-weekly Cost $628 
Bi-weekly premium rates are based on your age at your 
last birthday and tobacco use status. They will change on 
the anniversary date coinciding with or next following your 
last birthday as you advance to a higher age bracket. 
PORTABILITY: If you terminate employment after your 
coverage has started, you may elect within 60 days of 

termination of eligibility, to continue your group term life 
insurance. Premiums will be billed directly to you on a 
quarterly, semi-annual or annual basis as you choose 
Insurance for your spouse terminates at age 75. 
CONVERSION: If premiums are not waived due to total 
disability, you may convert your insurance to an individual 
permanent life insurance policy with RSL within 60 days 
of termination of coverage. Under these circumstances, 
your spouse under age 70 and your insured dependent 
children may also convert. For each insured child who 
attains the maximum age for eligibility, up to five times 
their current amount of life insurance coverage may be 
converted. 
TERMINATION: ASL may not terminate insurance 
coverage unless: premium is not paid when due; or 
insurance coverage is converted to an individual plan of 
insurance; or the maximum age is attained; or the Master 
Policy terminates. 
In addition to the above, insurance coverage on 
dependents may also be terminated when the dependent 
is no longer eligible. 
BENEFICIARY DESIGNATION: You can designate your 
own beneficiary and you may change the designation 
(except an irrevocable designation) as your 
circumstances change. You will be the beneficiary for 
dependent coverage unless another person is 
designated. 

This brochure describes the highlights of Group Term Life 
Master Policy Form Number LAS 8349-01-1188, but is 
not a contract. If a conflict exists between a statement in 
this brochure and any provision in the Policy, the Policy 
will govern. The Master Policy has been issued to a 
Rhode Island Trust and is subject to Rhode Island law. 

Plan Arranged By: 

RICHARD C. SMITH & ASSOCIATES, INC. 
Post Office Box 14208 
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• Affordable Cost • High Limit
Coverage

• Dependent Coverage Available

• Guaranteed Acceptance Amounts
for Employee, Spouse and 
Dependent Children 

• Conversion and Portability
Provisions

• Living Benefit
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